
peka school board in Kansas for 
making his daughter, Linda, at-
tend her segregated black school 
instead of her neighborhood 
school — the all-white Sumner 
Elementary.

Instead of walking down the 
block with the other children 
each morning, Linda was forced 
to walk six blocks to her school 
bus stop and then ride for a mile 
to attend third grade at Monroe 
Elementary, in Kansas, now des-
ignated a  National Historic Site.

‘A long way to go’
In front of the Bedford school 

board, Mr. Rankins referenced 
this history and acknowledged 
the strides that have been made, 
but he  expressed his dismay 
that more has not been accom-
plished in the last half century.

“This is not 1954. … We’ve 
come a long way, but we have a 
long way to go,” he said. “This is 
a changing world. The world is 
getting smaller every day, and we 
need to prepare these kids.”

Bedford school board mem-
ber Michael  Smith said he only 
had white teachers growing up 
and it was poor preparation for 
college.

“I was like a duck out of wa-
ter,” Mr. Smith, a 1992 Bedford 
alumnus, recalled from when he 
fi rst arrived on the campus. “It 
took time to get used to learning 
from teachers who did not look 
like me.”

 A widespread issue
School districts such as Bed-

ford,  which have only white, 
full-time teachers on their 

staffs, are common in the Toledo 
area. Mason, Ida, and Summer-
fi eld school districts near the 
Michigan and Ohio border, and 
Maumee, Rossford, Eastwood, 
Napoleon, Bryan, Wauseon, 
Northwood, and Tiffi n school 
districts in Ohio, to name a few, 
have only white, full-time teach-
ers, The Blade review shows.  

That represents roughly 
30,000 students who will have 
only white teachers by the time 
they leave school.

 Other area districts  have one 
African-American or Hispanic 
teacher in the elementary or 
middle school but have only 
white teachers at the high school 
level.  Sylvania, Perrysburg, Bowl-
ing Green, Otsego, and Defi ance 
fall in that category.

That means  20,000 students 
 will have only white teachers in 
high school.

And while the Ottawa Hills, 
Anthony Wayne, Lake, and Port 
Clinton school districts have 
between one and three His-
panic teachers in their districts, 
they have no African-American 
teachers, according to Ohio De-
partment of Education statistics 
for the 2005-06 school year.

All told, that is about 60,000 
students who will not have any 
African-American teachers be-
fore they go to college or venture 
into the global workplace.

There are many of those  who 
will have only white teachers all 
through school because they 
may not be placed in the one 
or two elementary classes or the 
few high school classes that are 
the exception to the rule.

Spreading the word
Mr. Rankins has been going to 

school board meetings through-
out southeast Michigan and 

northwest Ohio to make board 
members aware of the problem 
and to get them thinking about 
solutions.

After Mr. Rankins’  speech at 
Bedford, board member Robert 
Zahn said it was “one of the most 
interesting and thought-provok-
ing meetings” he  ever attended.

“What guts it took to come up 
and do that — to speak in front 
of this sea of Wonder Bread,” he 
said.

While most school offi cials 
agree that having a diverse 
teacher population would better 
educate their students,  they say 
it is not easy fi nding and recruit-
ing minority candidates.

“But I pledge we will try to 
do better,” said Wes Berger, 
Bedford’s assistant superin-
tendent of human resources. 
“Sometimes, when you are so 
consumed by the everyday 
problems that you have in the 
district, you tend to forget what 
is important.”

 Suburbs not alone
Disparities in teacher diversity 

are  clear in cities such as Mon-
roe and Toledo, where school 
districts  lead their counties in 
student-body diversity.

While Toledo Public Schools’ 
student body has more African-
American students than white 
students, only 11 percent of its 
teachers are black.

“I would say, like any school 
district, it is not where we would 
like it to be. But we do put in a lot 
of effort to hire and recruit [a di-
verse faculty],” said Donald Had-
dox, Jr., Toledo Public Schools’ 
 director of human resources.

The Monroe Public school 
system has twice the number of 
African-American students as 
the county average, but only 2 
 percent of its teachers are Afri-
can-American, compared to 9 
 percent of its student body.

There are  several schools in 
Toledo and Monroe that have no 
minority faculty members.

Recruiting efforts
Mr. Haddox said he is part of 

a minority recruitment consor-
tium that discusses recruitment 
strategies among 660 district of-
fi cials statewide.

The state consortium has 
discussed pooling its resources 
so that one representative body 
could recruit minority candi-
dates at historically black uni-

versities across the nation and 
entice them to Ohio.

He said competition is fi erce, 
and some districts are now hir-
ing minority teaching students 
during their sophomore year of 
college and agreeing to pay for 
their senior year as an added 
incentive.

But in Michigan the opera-
tion of such a consortium has 
become an open question.

 In November, Michigan voters 
approved Proposition 2, which 
has amended the state consti-
tution to provide that public 
universities, colleges, and school 
districts may not “discriminate 
against, or grant preferential 
treatment to, any individual 
or group on the basis of race, 
sex, color, ethnicity, or national 
origin in the operation of public 
employment, public education, 
or public contracting.”

The Michigan Department of 
Civil Rights maintains that out-
reach to hire minority teachers 
does not violate the constitu-
tional amendment.

“We believe that while Propo-
sition 2 eliminates preferential 
treatment, that does not include 
outreach to organizations that 
may pertain to persons of color, 
as long as that outreach isn’t 
solely to those organizations,” 
said Harold Core, the depart-
ment spokesman. “Outreach 
has always been the main way 
to encourage diversity, attend-
ing teaching fairs at predomi-
nantly black universities and 
communicating with minority 

organizations. We believe that is 
still permissible, as long as you 
are not just outreaching to those 
institutions.”

Terry Serbin, Monroe’s assis-
tant superintendent of person-
nel, said he relies on teacher 
fairs to fi nd minority candidates 
because he cannot ask candi-
dates to list their race on job 
applications.

“It started so we couldn’t rule 
out minorities, but now it’s hav-
ing the opposite effect,” he said. 

So in order to fi nd diverse fac-
ulty, many districts send repre-
sentatives to teacher fairs, where 
they can see the race of potential 
candidates fi rsthand.

Consuelo Hernandez recently 
took the post of human resource 
director for Sylvania Schools.

From April 16-20, she will join 
recruiters from across Michigan 
and Ohio who are looking for 
qualifi ed teacher candidates.

“Obviously one of my big 
goals is to make the school more 
diverse,” she said. “But we can’t 
sit back and let them come to 
us. We need to reach out to them 
and fi nd ways to make [minor-
ity] candidates feel more com-
fortable.”

 Challenges of change
Ms. Hernandez said she be-

lieves showing a commitment to 
diversity is the fi rst step.

“Attitude is a big part of it, 
showing that we are commit-
ted, that we are welcoming,” she 
said. “As professionals, you want 
to feel supported.”

Rhonda Gant agrees. She is an
assistant principal at Bedford 
High School, and in 2000 she be-
came  the district’s fi rst African-
American administrator.

“You are not going to set 
yourself up to go through a lot of 
the challenges I have had to go 
through over the last seven  years 
if you feel the community doesn’t 
want you there,” she said.

Because of racist threats by 
students and community mem-
bers, Bedford High School’s only 
two security cameras currently 
are pointed at her offi ce’s front 
and back doors.

She went to court in 2003 over
what she describes as “a racially 
harassing and intimidating e-
mail” sent by a student. Then 
in 2004, she received two other 
written threats. One of them 
stated, “I am going to kill Rhon-
da Gant on October 18th.”

Monroe County sheriff’s 
Deputy Randy Krupp, one of the 
district’s  two liaison offi cers, has 
moved his offi ce next to hers for 
extra protection.

“But I’m not going to let any-
one drive me out,” she said. 
“When you are a change agent 
anywhere, you will encounter a 
large amount of resistance.”

Layne Hunt — Monroe Public 
Schools’ fi rst African-American 
principal — resigned the post 
in 2004 after only three years on 
the job.

“Monroe specifi cally was a 
school that was experiencing 
some challenges in the area of 
diversity, and I was asked by the 
district to serve as principal of 
the high school to address some 
of the concerns,” Mr. Hunt said. 
“And during my time there, I 
began to address some of the 
inequitable treatment of the 
minority students and began to 
try to encourage mutual respect 
of parents who were coming to 
the building who were African-
American or Hispanic.”

He said he left in part because 
of confl icts with the adminis-
tration and community that 
stemmed from trying to tackle 
some of the sensitive racial is-
sues.

“There are some problems 
being a minority in a majority 
situation,” he said. “If you take 
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Enter to win 2 tickets to the April 15th show at 7:30 p.m.

Find the 2 George Jones logos scattered in today’s Blade. Send them along
with your name, address, daytime phone number and e-mail address and
you will be entered to win a pair of tickets.
Deadline for entries is April 5 at noon. No purchase of The Blade is necessary.
Contest rules are available at toledoblade.com/georgejones
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P.O. Box 1023
Toledo, OH 43697-1023
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419-381-8851
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Fourth in a series of Four Commemorative Toledo Storm Player Cards !

Attend the Storm-Wheeling game at the Sports Arena 
on Sunday, April 1 at 3:05 p.m. and receive a 

“Blade” 8 1/2” x 11”, Jeff Attard card.
Each card is numbered. During the third period

a number will be announced. If you hold the
lucky card, you will win a Jeff Attard 

autographed jersey. After the game bring your card
to “The Blade Autograph Session” for Jeff to sign.

Your #1 Local Sports Source

Subscription & Service
1-800-245-3317

Jeff Attard Player Card and Autograph Session!Jeff Attard Player Card and Autograph Session!Jeff Attard Player Card and Autograph Session!Jeff Attard Player Card and Autograph Session!Jeff Attard Player Card and Autograph Session!

5570 MONROE ST.
SYLVANIA, OHIO
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www.vindevers.com

TOLL
FREE
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limit. All incentives to dealer. Plus tax
& fees with approved credit.
800 empirica score required.
All Daimler-Chrysler employees &
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New2007 Mercedes-Benz R 350

$2631 due at signing

$329mo*
27 mo. lease

1.9%
APR

Financing
up to 72 mo.
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RACIAL DIVERSITY IN TEACHING STAFFS
LACKING IN MOST AREA PUBLIC SCHOOLS
A Blade survey shows the 2005-2006 teaching staffs of most area schools partially reflect the diversity of 
the students who attend those districts.

SOURCE: Michigan schools and Ohio Dept. of Education.

*Includes American Indian, Native Alaskan, Asian Pacific Islander or multiracial ethnicity

***The Michigan teaching counts represent only full-time faculty
**Schools that are listed as having zero students have 10 or fewer students in that ethnic group
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Toledo 29,157 42.3 46.1 7.7 3.9 1,854.8 86.2 10.8 2.3 0.7
Sylvania 7,672 88.5 3.3 1.8 6.4 455.1 99.7 0.3 0 0
Washington Local 6,665 83.1 7.0 4.5 5.4 458.6 98.0 1.1 0.7 0.2
Perrysburg 4,220 89.4 1.5 3.1 6.0 303.3 99.0 0.7 0.3 0
Anthony Wayne 3,948 95.5 0.9 1.6 2.0 222.0 99.5 0 0.5 0
Springfield 3,811 74.3 12.6 3.6 9.5 234.7 97.4 1.3 1.3 0
Oregon 3,731 87.4 1.0 6.4 5.2 260.4 98.8 0.4 0.8 0
Maumee 2,774 88.5 4.6 3.5 3.4 177.1 100.0 0 0 0
Rossford 1,910 90.9 1.5 3.8 3.8 132.5 100.0 0 0 0
Eastwood 1,750 93.7 **0 2.8 3.3 101.2 99.9 0 0.1 0
Otsego 1,621 93.2 0 2.9 3.7 107.7 99.0 0 1.0 0
Lake 1,603 89.7 1.8 5.8 2.7 86.6 97.7 0 2.3 0
Ottawa Hills 956 90.5 0 1.3 7.9 69.1 98.6 0 1.4 0
Northwood 947 91.6 0 4.0 4.2 60.7 99.4 0 0.6 0

Findlay 6,104 85.9 1.9 4.0 8.2 407.0 99.5 0.2 0 0.2
Fremont 4,214 68.5 9.2 13.5 8.8 250.9 96.8 1.2 2.0 0
Bowling Green 3,008 86.3 2.7 4.2 6.8 205.3 98.6 0 0.4 2.0
Tiffin 2,888 92.5 1.3 2.6 3.6 171.5 100.0 0 0 0
Napoleon 2,365 88.5 0.7 8.0 2.8 134.4 99.9 0 0.1 0
Defiance 2,360 71.7 4.4 17.7 6.2 167.3 99.3 0 0.7 0
Bryan 2,134 94.1 0 3.7 2.0 140.3 100.0 0 0 0
Wauseon 2,108 85.9 0.8 9.2 4.1 122.9 100.0 0 0 0
Fostoria 1,968 65.7 7.6 9.0 17.7 124.5 96.8 2.4 0.8 0
Port Clinton 1,755 87.7 2.3 4.2 5.8 119.9 97.5 0 2.5 0

Monroe 7,060 86.8 8.9 3.5 0.8 ***410.0 97.3 2.0 0.7 0
Bedford 5,444 94.7 1.6 2.6 1.1 208.0 100.0 0 0 0
Adrian 3,903 67.6 7.0 23.3 2.1 250.0 92.4 0.4 5.2 2.0
Ida 1,731 99.0 0.4 0.5 0.1 107.0 100.0 0 0 0
Mason 1,492 87.4 1.1 5.5 6.0 81.0 100.0 0 0 0
Blissfield 1,393 94.4 0.1 5.0 0.5 80.0 99.7 0 0.3 0
Summerfield 842 97.2 0.8 1.9 0.1 48.0 100.0 0 0 0
Whiteford 776 94.6 3.1 1.4 0.9 47.0 97.9 2.1 0 0

School Enrollment
White
(%)

Black
(%)

Hispanic
(%)

*Other
(%)

White
(%)

Black
(%)

Hispanic
(%)

*Other
(%)Faculty

OHIO

REGIONAL

MICHIGAN

THE BLADE/JETTA FRASER

Bedford High School assistant principal Rhonda Gant has endured racial threats since becom-
ing the district’s fi rst African-American administrator in 2000.

Diversity 
Continued from Page 1

See DIVERSITY, Page 9
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